ASSOCIATED GENERAL CONTRACTORS OF AMERICA

DEREGULATORY WISH LIST

FEDERAL CONTRACTING
Citation Title Agency Concern EO 14219
Category
33 CFR DoD Cybersecurity SBA We're concerned with the ability of small businesses to vii
Part 170 Maturity Model Program comply with this program. Looking for flexibility.
48 C.F.R. Section 889(a)(1)(b) DOD/GSA/NASA Prevents government from contracting with any v
4.2102 contractor with certain Chinese telecommunications
equipment, including their subs. Opens up FCA.
48 CFR FAR Case 2021-011 Past | DOD/GSA/NASA Proposed rule should be rescinded. vii
Parts 15 Performance Rating for
and 19 JVs and First-Tier Subs
FAR Case 2023-003 DOD/GSA/NASA Finalize this rule.
Reverse Auctions
23 CFR Procurement FHWA The proposed rule should be withdrawn and replaced \
Part 172 Management, and with additional guidance focusing on local-level
Administration of implementation.
Engineering and Design
Related Services
EO 14005 Ensuring the Future Is WH This EO requires adds a requirement for OMB v
Made in All of America by approval that slows things down unnecessarily.
All of America's Workers
49 CFR Disadvantaged Business DOT The Bidders List requirements are burdensome, vi
part 23 Enterprise Final Rule duplicative, and unnecessary. The US DOT lacks the
information collection infrastructure to implement it.
Build America Buy WH We are unclear on the status of this guidance vi
America Act Final document, which included previously exempted
Guidance construction materials. This portion of the guidance

should be left out to ensure a streamlined approach to
the exempted materials and whether they are required
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https://www.federalregister.gov/documents/2024/10/15/2024-22905/cybersecurity-maturity-model-certification-cmmc-program
https://www.federalregister.gov/documents/2024/10/15/2024-22905/cybersecurity-maturity-model-certification-cmmc-program
https://www.federalregister.gov/documents/2020/08/27/2020-18773/federal-acquisition-regulation-federal-acquisition-circular-2020-09-small-entity-compliance-guide
https://www.reginfo.gov/public/do/eAgendaViewRule?pubId=202310&RIN=9000-AO28
https://www.reginfo.gov/public/do/eAgendaViewRule?pubId=202310&RIN=9000-AO28
https://www.reginfo.gov/public/do/eAgendaViewRule?pubId=202310&RIN=9000-AO28
https://www.federalregister.gov/documents/2024/08/29/2024-19024/federal-acquisition-regulation-prohibition-on-the-use-of-reverse-auctions-for-complex-specialized-or
https://www.federalregister.gov/documents/2024/08/29/2024-19024/federal-acquisition-regulation-prohibition-on-the-use-of-reverse-auctions-for-complex-specialized-or
https://www.federalregister.gov/documents/2024/01/30/2024-01705/procurement-management-and-administration-of-engineering-and-design-related-services
https://www.federalregister.gov/documents/2024/01/30/2024-01705/procurement-management-and-administration-of-engineering-and-design-related-services
https://www.federalregister.gov/documents/2024/01/30/2024-01705/procurement-management-and-administration-of-engineering-and-design-related-services
https://www.federalregister.gov/documents/2024/01/30/2024-01705/procurement-management-and-administration-of-engineering-and-design-related-services
https://www.federalregister.gov/documents/2024/01/30/2024-01705/procurement-management-and-administration-of-engineering-and-design-related-services
https://www.federalregister.gov/documents/2021/01/28/2021-02038/ensuring-the-future-is-made-in-all-of-america-by-all-of-americas-workers
https://www.federalregister.gov/documents/2021/01/28/2021-02038/ensuring-the-future-is-made-in-all-of-america-by-all-of-americas-workers
https://www.federalregister.gov/documents/2021/01/28/2021-02038/ensuring-the-future-is-made-in-all-of-america-by-all-of-americas-workers
https://www.govinfo.gov/content/pkg/FR-2024-04-09/pdf/2024-05583.pdf
https://www.govinfo.gov/content/pkg/FR-2024-04-09/pdf/2024-05583.pdf
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to comply with BABAA. The OMB approval
requirement is also unnecessary.
48 CFR Federal Acquisition DOD/GSA/NASA | This rule should be rescinded and a national policy vi
Parts 1, 7, | Regulation: Use of Project encouraging open competition should replace it.
22, 36, Labor Agreements for
and 52 Federal Construction
Projects
LABOR AND WORKFORCE
29 CFR Updating the Davis- WHD Remove 3 challenged provisions: operation of law; \
Parts 1, 3, | Bacon and Related Acts expansion of coverage to truck drivers and material
and 5 Regulations supply operation. Consider additional reform.
EO 13706 | Establishing Paid Sick WHD The DOL final rule, FAR final rule, and underlying \%
Leave for Federal guidance should be rescinded.
Contractors
29 CFR Defining and WHD Rescind 2024 DOL final rule and revert back to Trump vii
Part 541 Delimiting the administration’s 2019 final rule setting a salary
Exemptions for threshold level of $35,568 per year.
Executive
Administrative,
Professional, Outside
Sales, and Computer
Employees
29 CFR Employee or WHD Rescind the 2024 final rule and evert back to 2021 vii
Parts 780, Independent Contractor Trump administration rule reaffirming a clear and
788, 795 Classification Under straight forward economic reality test to determine
the Fair Labor whether an individual is in business for him or herself
Standards Act (independent contractor) or is economically dependent
on a potential employer for work (FLSA employee).
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https://www.federalregister.gov/documents/2023/12/22/2023-27736/federal-acquisition-regulation-use-of-project-labor-agreements-for-federal-construction-projects
https://www.federalregister.gov/documents/2023/12/22/2023-27736/federal-acquisition-regulation-use-of-project-labor-agreements-for-federal-construction-projects
https://www.federalregister.gov/documents/2023/12/22/2023-27736/federal-acquisition-regulation-use-of-project-labor-agreements-for-federal-construction-projects
https://www.federalregister.gov/documents/2023/12/22/2023-27736/federal-acquisition-regulation-use-of-project-labor-agreements-for-federal-construction-projects
https://www.federalregister.gov/documents/2023/12/22/2023-27736/federal-acquisition-regulation-use-of-project-labor-agreements-for-federal-construction-projects
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.federalregister.gov%2Fdocuments%2F2023%2F08%2F23%2F2023-17221%2Fupdating-the-davis-bacon-and-related-acts-regulations&data=05%7C02%7Cspencer.phillips%40agc.org%7Cf299b284454a49b87ae908dd66f7bd70%7C4602d740c1bb4d33b33a435efb6aa1bd%7C0%7C0%7C638779936421276851%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=H1pfXwM68hzeNSTYG4Ten6k1YQL44FVYvdKeFTjOoow%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.federalregister.gov%2Fdocuments%2F2023%2F08%2F23%2F2023-17221%2Fupdating-the-davis-bacon-and-related-acts-regulations&data=05%7C02%7Cspencer.phillips%40agc.org%7Cf299b284454a49b87ae908dd66f7bd70%7C4602d740c1bb4d33b33a435efb6aa1bd%7C0%7C0%7C638779936421276851%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=H1pfXwM68hzeNSTYG4Ten6k1YQL44FVYvdKeFTjOoow%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.federalregister.gov%2Fdocuments%2F2023%2F08%2F23%2F2023-17221%2Fupdating-the-davis-bacon-and-related-acts-regulations&data=05%7C02%7Cspencer.phillips%40agc.org%7Cf299b284454a49b87ae908dd66f7bd70%7C4602d740c1bb4d33b33a435efb6aa1bd%7C0%7C0%7C638779936421276851%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=H1pfXwM68hzeNSTYG4Ten6k1YQL44FVYvdKeFTjOoow%3D&reserved=0
https://www.federalregister.gov/documents/2016/09/30/2016-22964/establishing-paid-sick-leave-for-federal-contractors
https://www.federalregister.gov/documents/2016/12/16/2016-30090/federal-acquisition-regulation-paid-sick-leave-for-federal-contractors
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.dol.gov%2Fagencies%2Fwhd%2Fgovernment-contracts%2Fsick-leave&data=05%7C02%7Cspencer.phillips%40agc.org%7Cf299b284454a49b87ae908dd66f7bd70%7C4602d740c1bb4d33b33a435efb6aa1bd%7C0%7C0%7C638779936421312756%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=nKJNvyK8EjuiptpV61kWKnZWxcf097QM94v0VBTXWDY%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.dol.gov%2Fagencies%2Fwhd%2Fovertime%2Frulemaking%23%3A~%3Atext%3DThe%2520final%2520rule%2520will%2520increase%2Ccalculate%2520these%2520levels%2520become%2520applicable.&data=05%7C02%7Cspencer.phillips%40agc.org%7Cf299b284454a49b87ae908dd66f7bd70%7C4602d740c1bb4d33b33a435efb6aa1bd%7C0%7C0%7C638779936421320627%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=Xo1mJMh97xHvxSyB4IESYbPnHNorAEPZh948o%2FQy7hA%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.dol.gov%2Fagencies%2Fwhd%2Fovertime%2Frulemaking%23%3A~%3Atext%3DThe%2520final%2520rule%2520will%2520increase%2Ccalculate%2520these%2520levels%2520become%2520applicable.&data=05%7C02%7Cspencer.phillips%40agc.org%7Cf299b284454a49b87ae908dd66f7bd70%7C4602d740c1bb4d33b33a435efb6aa1bd%7C0%7C0%7C638779936421320627%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=Xo1mJMh97xHvxSyB4IESYbPnHNorAEPZh948o%2FQy7hA%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.dol.gov%2Fagencies%2Fwhd%2Fovertime%2Frulemaking%23%3A~%3Atext%3DThe%2520final%2520rule%2520will%2520increase%2Ccalculate%2520these%2520levels%2520become%2520applicable.&data=05%7C02%7Cspencer.phillips%40agc.org%7Cf299b284454a49b87ae908dd66f7bd70%7C4602d740c1bb4d33b33a435efb6aa1bd%7C0%7C0%7C638779936421320627%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=Xo1mJMh97xHvxSyB4IESYbPnHNorAEPZh948o%2FQy7hA%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.dol.gov%2Fagencies%2Fwhd%2Fovertime%2Frulemaking%23%3A~%3Atext%3DThe%2520final%2520rule%2520will%2520increase%2Ccalculate%2520these%2520levels%2520become%2520applicable.&data=05%7C02%7Cspencer.phillips%40agc.org%7Cf299b284454a49b87ae908dd66f7bd70%7C4602d740c1bb4d33b33a435efb6aa1bd%7C0%7C0%7C638779936421320627%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=Xo1mJMh97xHvxSyB4IESYbPnHNorAEPZh948o%2FQy7hA%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.dol.gov%2Fagencies%2Fwhd%2Fovertime%2Frulemaking%23%3A~%3Atext%3DThe%2520final%2520rule%2520will%2520increase%2Ccalculate%2520these%2520levels%2520become%2520applicable.&data=05%7C02%7Cspencer.phillips%40agc.org%7Cf299b284454a49b87ae908dd66f7bd70%7C4602d740c1bb4d33b33a435efb6aa1bd%7C0%7C0%7C638779936421320627%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=Xo1mJMh97xHvxSyB4IESYbPnHNorAEPZh948o%2FQy7hA%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.dol.gov%2Fagencies%2Fwhd%2Fovertime%2Frulemaking%23%3A~%3Atext%3DThe%2520final%2520rule%2520will%2520increase%2Ccalculate%2520these%2520levels%2520become%2520applicable.&data=05%7C02%7Cspencer.phillips%40agc.org%7Cf299b284454a49b87ae908dd66f7bd70%7C4602d740c1bb4d33b33a435efb6aa1bd%7C0%7C0%7C638779936421320627%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=Xo1mJMh97xHvxSyB4IESYbPnHNorAEPZh948o%2FQy7hA%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.dol.gov%2Fagencies%2Fwhd%2Fovertime%2Frulemaking%23%3A~%3Atext%3DThe%2520final%2520rule%2520will%2520increase%2Ccalculate%2520these%2520levels%2520become%2520applicable.&data=05%7C02%7Cspencer.phillips%40agc.org%7Cf299b284454a49b87ae908dd66f7bd70%7C4602d740c1bb4d33b33a435efb6aa1bd%7C0%7C0%7C638779936421320627%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=Xo1mJMh97xHvxSyB4IESYbPnHNorAEPZh948o%2FQy7hA%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.dol.gov%2Fagencies%2Fwhd%2Fovertime%2Frulemaking%23%3A~%3Atext%3DThe%2520final%2520rule%2520will%2520increase%2Ccalculate%2520these%2520levels%2520become%2520applicable.&data=05%7C02%7Cspencer.phillips%40agc.org%7Cf299b284454a49b87ae908dd66f7bd70%7C4602d740c1bb4d33b33a435efb6aa1bd%7C0%7C0%7C638779936421320627%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=Xo1mJMh97xHvxSyB4IESYbPnHNorAEPZh948o%2FQy7hA%3D&reserved=0
https://www.dol.gov/agencies/whd/overtime/salary-levels
https://www.dol.gov/newsroom/releases/whd/whd20190924
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.dol.gov%2Fagencies%2Fwhd%2Fflsa%2Fmisclassification%2Frulemaking%23%3A~%3Atext%3DRIN%25201235-AA43-%2CFinal%2520Rule%3A%2520Employee%2520or%2520Independent%2520Contractor%2520Classification%2520Under%2520the%2520Fair%2Care%2520in%2520business%2520for%2520themselves.&data=05%7C02%7Cspencer.phillips%40agc.org%7Cf299b284454a49b87ae908dd66f7bd70%7C4602d740c1bb4d33b33a435efb6aa1bd%7C0%7C0%7C638779936421335197%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=OCTW4wSvjNoUCmOz%2FzlZmVo4pYJZMqJH%2FuoQzg9dv9o%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.dol.gov%2Fagencies%2Fwhd%2Fflsa%2Fmisclassification%2Frulemaking%23%3A~%3Atext%3DRIN%25201235-AA43-%2CFinal%2520Rule%3A%2520Employee%2520or%2520Independent%2520Contractor%2520Classification%2520Under%2520the%2520Fair%2Care%2520in%2520business%2520for%2520themselves.&data=05%7C02%7Cspencer.phillips%40agc.org%7Cf299b284454a49b87ae908dd66f7bd70%7C4602d740c1bb4d33b33a435efb6aa1bd%7C0%7C0%7C638779936421335197%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=OCTW4wSvjNoUCmOz%2FzlZmVo4pYJZMqJH%2FuoQzg9dv9o%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.dol.gov%2Fagencies%2Fwhd%2Fflsa%2Fmisclassification%2Frulemaking%23%3A~%3Atext%3DRIN%25201235-AA43-%2CFinal%2520Rule%3A%2520Employee%2520or%2520Independent%2520Contractor%2520Classification%2520Under%2520the%2520Fair%2Care%2520in%2520business%2520for%2520themselves.&data=05%7C02%7Cspencer.phillips%40agc.org%7Cf299b284454a49b87ae908dd66f7bd70%7C4602d740c1bb4d33b33a435efb6aa1bd%7C0%7C0%7C638779936421335197%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=OCTW4wSvjNoUCmOz%2FzlZmVo4pYJZMqJH%2FuoQzg9dv9o%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.dol.gov%2Fagencies%2Fwhd%2Fflsa%2Fmisclassification%2Frulemaking%23%3A~%3Atext%3DRIN%25201235-AA43-%2CFinal%2520Rule%3A%2520Employee%2520or%2520Independent%2520Contractor%2520Classification%2520Under%2520the%2520Fair%2Care%2520in%2520business%2520for%2520themselves.&data=05%7C02%7Cspencer.phillips%40agc.org%7Cf299b284454a49b87ae908dd66f7bd70%7C4602d740c1bb4d33b33a435efb6aa1bd%7C0%7C0%7C638779936421335197%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=OCTW4wSvjNoUCmOz%2FzlZmVo4pYJZMqJH%2FuoQzg9dv9o%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.dol.gov%2Fagencies%2Fwhd%2Fflsa%2Fmisclassification%2Frulemaking%23%3A~%3Atext%3DRIN%25201235-AA43-%2CFinal%2520Rule%3A%2520Employee%2520or%2520Independent%2520Contractor%2520Classification%2520Under%2520the%2520Fair%2Care%2520in%2520business%2520for%2520themselves.&data=05%7C02%7Cspencer.phillips%40agc.org%7Cf299b284454a49b87ae908dd66f7bd70%7C4602d740c1bb4d33b33a435efb6aa1bd%7C0%7C0%7C638779936421335197%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=OCTW4wSvjNoUCmOz%2FzlZmVo4pYJZMqJH%2FuoQzg9dv9o%3D&reserved=0
https://news.agc.org/labor-hr/dol-finalizes-independent-contractor-classification-rule-2/
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26 CFR Increased Amounts of IRS Rescind rule and issue a new rule consistent with vi
Part 1 Credit or Deduction for congressional intent that provides greater flexibility for
Satisfying Certain satisfying the apprenticeship ratio, participation and
Prevailing Wage and utilization requirements and make prevailing wage
Registered requirements consistent with Davis-Bacon and existing
Apprenticeship practices.
Requirements
26 CFR Requirements Related HHS/DOL Fully stay the regulation and reconsider a new rule with %
Part 54, 29 to the Mental Health a narrower scope that is consistent with the CRA text
CFR Part Parity and Addiction after consultation with stakeholders.
2590, 45 Equity Act
CFR Parts
146 and
147.
8 CFR Parts Modernizing H-2 USCIS Rescind H-2B modernization rule’s expansion of DHS vi
214 and Program Requirements, authority to blacklist employers for past labor law
274a Oversight, and Worker violations.
Protections
16 CFR Non-Compete Clause FTC Rescind the Final Rule vi
Part 910 Rule
TAX AND FISCAL AFFAIRS
Corporate Transparency FINCEN Publish a durable regulation codifying Treasury’s intent vi

Act Beneficial
Ownership Information
Reports

to enforce the requirement against foreign companies
only.
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https://www.federalregister.gov/documents/2024/06/25/2024-13331/increased-amounts-of-credit-or-deduction-for-satisfying-certain-prevailing-wage-and-registered
https://www.federalregister.gov/documents/2024/06/25/2024-13331/increased-amounts-of-credit-or-deduction-for-satisfying-certain-prevailing-wage-and-registered
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https://www.federalregister.gov/documents/2024/06/25/2024-13331/increased-amounts-of-credit-or-deduction-for-satisfying-certain-prevailing-wage-and-registered
https://www.federalregister.gov/documents/2024/06/25/2024-13331/increased-amounts-of-credit-or-deduction-for-satisfying-certain-prevailing-wage-and-registered
https://www.federalregister.gov/documents/2024/06/25/2024-13331/increased-amounts-of-credit-or-deduction-for-satisfying-certain-prevailing-wage-and-registered
https://www.federalregister.gov/documents/2024/06/25/2024-13331/increased-amounts-of-credit-or-deduction-for-satisfying-certain-prevailing-wage-and-registered
https://www.federalregister.gov/documents/2024/09/23/2024-20612/requirements-related-to-the-mental-health-parity-and-addiction-equity-act
https://www.federalregister.gov/documents/2024/09/23/2024-20612/requirements-related-to-the-mental-health-parity-and-addiction-equity-act
https://www.federalregister.gov/documents/2024/09/23/2024-20612/requirements-related-to-the-mental-health-parity-and-addiction-equity-act
https://www.federalregister.gov/documents/2024/09/23/2024-20612/requirements-related-to-the-mental-health-parity-and-addiction-equity-act
https://www.federalregister.gov/documents/2024/12/18/2024-29353/modernizing-h-2-program-requirements-oversight-and-worker-protections
https://www.federalregister.gov/documents/2024/12/18/2024-29353/modernizing-h-2-program-requirements-oversight-and-worker-protections
https://www.federalregister.gov/documents/2024/12/18/2024-29353/modernizing-h-2-program-requirements-oversight-and-worker-protections
https://www.federalregister.gov/documents/2024/12/18/2024-29353/modernizing-h-2-program-requirements-oversight-and-worker-protections
https://www.ftc.gov/system/files/ftc_gov/pdf/noncompete-rule.pdf
https://www.ftc.gov/system/files/ftc_gov/pdf/noncompete-rule.pdf
https://home.treasury.gov/news/press-releases/sb0038
https://home.treasury.gov/news/press-releases/sb0038
https://home.treasury.gov/news/press-releases/sb0038
https://home.treasury.gov/news/press-releases/sb0038
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ENVIRONMENTAL
40 CFR | Waters of the United States EPA Conform with SCOTUS decisions in Sackett and i1
120.2 Rapanos. Maintain long-standing exclusions (e.g.,
and 33 ditches, water-filled depressions, and stormwater
CFR features).
328.3
50 CFR Species consultation and EPA Restore streamlined processes enacted by 45. Increased v
Part 17 Critical Habitat mitigation measures should also be rolled back.
Designation
40 CFR 2024 PFAS CERCLA EPA EPA has not provided needed standards, background vi
Part 302 Determination levels, and guidance for how to manage the wastes.
EPA’s direct-to-Superfund approach was novel (first
time ever done) and has created widespread liability for
contractors without a compliance path.
SAFETY AND HEALTH
29 CFR Part Heat Injury and Illness OSHA Avoid a one-size-fits all approach that allows \%
1910, 1915, Prevention in Outdoor and flexibility in compliance. OSHA has previously
1917, 1918, Indoor Work Settings promulgated bifurcated rules (e.g. exposure to

1926, and 1928

respirable crystalline silica) for general industry and

the construction industry and should do so here. Any

final rule should follow the well-proven approach of
water, rest, shade, and training and education.

Note: OSHA’s Heat NEP is due to expire on April 8,

2025. If OSHA determines the need for the policy to
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https://www.federalregister.gov/documents/2024/05/08/2024-08547/designation-of-perfluorooctanoic-acid-pfoa-and-perfluorooctanesulfonic-acid-pfos-as-cercla-hazardous
https://www.federalregister.gov/documents/2024/05/08/2024-08547/designation-of-perfluorooctanoic-acid-pfoa-and-perfluorooctanesulfonic-acid-pfos-as-cercla-hazardous
https://www.federalregister.gov/documents/2024/08/30/2024-14824/heat-injury-and-illness-prevention-in-outdoor-and-indoor-work-settings
https://www.federalregister.gov/documents/2024/08/30/2024-14824/heat-injury-and-illness-prevention-in-outdoor-and-indoor-work-settings
https://www.federalregister.gov/documents/2024/08/30/2024-14824/heat-injury-and-illness-prevention-in-outdoor-and-indoor-work-settings
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remain in effect, the agency should also revise the
directive to incorporate water, rest, shade, and training
and education.

29 CFR Part Worker Walkaround OSHA OSHA has failed to justify the need for this rule \%
1903 Representative Designation change. Employee rights related to safety and health
Process concerns are already protected under the OSH Act.
This rule will increase the employer’s liability
unnecessarily.
29 CFR Part Improve Tracking of OSHA The requirement for employers in certain industry \
1904 Workplace Injuries and sectors, construction included, to submit detailed
Illnesses information from their OSHA Forms 300 and 301 and
the subsequent posting to the OSHA website, does not
improve safety in the workplace.
30 CFR Part 90 | Lowering Miners' Exposure MSHA Construction contractors performing work at sites vi

to Respirable Crystalline
Silica and Improving
Respiratory Protection:
Correction

covered under this rule should be permitted to follow
the OSHA silica rule. MSHA should incorporate the
OSHA rule by reference in their new standard as they
failed to clearly distinguish between construction
work and the type of work this rule was intended to
address.
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https://www.federalregister.gov/documents/2024/04/01/2024-06572/worker-walkaround-representative-designation-process
https://www.federalregister.gov/documents/2024/04/01/2024-06572/worker-walkaround-representative-designation-process
https://www.federalregister.gov/documents/2024/04/01/2024-06572/worker-walkaround-representative-designation-process
https://www.federalregister.gov/documents/2023/07/21/2023-15091/improve-tracking-of-workplace-injuries-and-illnesses?utm_source=federalregister.gov&utm_medium=email&utm_campaign=subscription+mailing+list
https://www.federalregister.gov/documents/2023/07/21/2023-15091/improve-tracking-of-workplace-injuries-and-illnesses?utm_source=federalregister.gov&utm_medium=email&utm_campaign=subscription+mailing+list
https://www.federalregister.gov/documents/2023/07/21/2023-15091/improve-tracking-of-workplace-injuries-and-illnesses?utm_source=federalregister.gov&utm_medium=email&utm_campaign=subscription+mailing+list
https://www.federalregister.gov/documents/2024/06/14/2024-13151/lowering-miners-exposure-to-respirable-crystalline-silica-and-improving-respiratory-protection
https://www.federalregister.gov/documents/2024/06/14/2024-13151/lowering-miners-exposure-to-respirable-crystalline-silica-and-improving-respiratory-protection
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https://www.federalregister.gov/documents/2024/06/14/2024-13151/lowering-miners-exposure-to-respirable-crystalline-silica-and-improving-respiratory-protection

